


	

DUNSTABLE TOWN COUNCIL

MINUTES OF THE MEETING OF PERSONNEL SUB-COMMITTEE

HELD AT THE COUNCIL CHAMBER, GROVE HOUSE, HIGH STREET NORTH, DUNSTABLE

ON THURSDAY 2 JUNE 2026 


Present:		Councillors Richard Attwell (Town Mayor), Nicholas Kotarski (Chair), Johnson Tamara (Vice-Chair) and Peter Hollick

In Attendance:		Cllrs Robert Blennerhasset and Kenson Gurney, Paul Hodson (Town Clerk and Chief Executive) and Kelley Hallam (HR & Payroll Manager)
			
Public:		Nil

163/26	TO APPOINT A CHAIR AND VICE-CHAIR FOR THE ENSUING MUNICIPAL YEAR

RESOLVED: That Councillors Kotarski and Tamara be appointed Chair and Vice-Chair respectively for the ensuing Municipal year  

164/26	APOLOGIES FOR ABSENCE

Apologies were received from Councillor Henderson and Councillor Kimondo.

165/26	SPECIFIC DECLARATIONS OF INTEREST	
	
None 

166/26	MINUTES OF THE MEETING OF 5 MARCH 2026	

[bookmark: _Hlk200634685]The Minutes of the meeting of the Personnel Sub-Committee held on 5 March were approved as a correct record and were signed by the Chair. 

[bookmark: _Hlk200635011]167/26	HR SUMMARY

Members received an update on HR matters including staffing, sickness, people management, enhanced benefits and improvement projects.

Members noted the appointment of the Priory House Senior Assistant (Shop) and the positive feedback received from staff in regard to the HR Drop-In Session. 

168/26	POLICY UPDATE

Members considered a detailed report that recommended the adoption of a Uniform Policy.

Members noted that establishing a clear Uniform Policy would help ensure that clothing standards were applied consistently and reasonably, while taking account of operational requirements, health and safety considerations, and the need to maintain a professional image. 

RESOLVED:		that the approval of the Uniform Policy be recommended to the Finance and General Purposes Committee

169/26	STAFF SICKNESS RECORDS AND POLICY

The Committee received a detailed annual report that gave them an overview on staff sickness figures for 2025/2026 and to review the current Sickness Policy.

Members noted that sickness absences had reduced greatly and that there had been very few long-term absences. They felt the current policy was adequate and no amendments were required.

[bookmark: _Hlk169870621]170/26	EXCLUSION OF THE PRESS AND PUBLIC

RESOLVED: 	In terms of Schedule 12A, Local Government Act 1972, the following item will be likely to disclose exempt information relating to establishment and contractual matters and it was, therefore, AGREED that pursuant to the provisions of the Public Bodies (Admissions to Meetings) Act 1960 the public and press be excluded.

171/26	PERSONNEL MATTERS

The Town Clerk and Chief Executive gave a verbal update on various personnel and staffing matters. 

172/26	DATE OF NEXT MEETING

		The next meeting would be held on Thursday 10 September 2026.

Meeting closed at 7.47 pm



