DUNSTABLE TOWN COUNCIL

Minutes of the meeting of the Annual Town Meeting

held on Monday 23 March 2026 from 7 pm

Present:	Councillors Sally Kimondo (Town Mayor) (in the Chair) and Richard Attwell (Deputy Town Mayor); Mr P Hodson (Town Clerk and Chief Executive) and 28 electors of the Parish of Dunstable, 6 of whom were elected representatives of the Town Council


[bookmark: dsbmis01ZCBG6XJOGZEORSCEIFC2ATDGLLTTHXFX]1	 WELCOME

The Town Mayor welcomed electors to the 41st Dunstable Town Meeting and explained its purpose.


[bookmark: dsbmie01ZCBG6XJOGZEORSCEIFC2ATDGLLTTHXFX][bookmark: dsbmis01ZCBG6XJWC2J4J7BGEBD3WNU4ODLP4GYT]2	APOLOGIES

There were no apologies for absence


[bookmark: dsbmie01ZCBG6XJWC2J4J7BGEBD3WNU4ODLP4GYT][bookmark: dsbmis01ZCBG6XIAEOVKHKMS4JA3CPABLXGKMUKR]3 	MINUTES

The Minutes of the Town Meeting held on 24 March 2025 were approved as an accurate record and the Town Mayor signed the minutes as a correct record.


[bookmark: dsbmis01ZCBG6XJIZBJF6Y425FAYZCS2RW3OGCDG] BRIEFING FROM DUNSTABLE TOWN COUNCIL

Gill Peck, Dunstable Town Council's Youth and Community Manager, delivered a briefing on volunteering opportunities within Dunstable Town Council. Opportunities were available in the Community Services sector, helping at Grove Corner (subject to a DBS Check) and helping with Events.  In Grounds and Environmental Services Green Space there was a need for volunteers to help keep the town’s Green Spaces looking at their best.  There were also opportunities to help with bulb planting and creating floral displays.   There were other opportunities to suit all skills and times volunteers have available. 


[bookmark: dsbmie01ZCBG6XJIZBJF6Y425FAYZCS2RW3OGCDG][bookmark: dsbmis01ZCBG6XNX5VAPVMCAURDYCTDOEYOWMLRL]6	BRIEFING FROM COMMUNITY VOLUNTARY SERVICE

Martin Trinder from Bedfordshire Community Voluntary Service delivered a presentation, emphasising the significance of the Voluntary Service to the local community and detailing how the community could offer support.  Martin detailed how to apply to volunteer and how Community Groups could advertise their voluntary needs.  The CVS offered support for organisations in promoting and recruiting opportunities.  Martin pointed Electors to the Community Voluntary Service website.
Volunteers Week was to be be held Monday 1 June to Sunday 7 June 2026; this is an opportunity to say thank you to all the volunteers who give up their time to help within their own communities.



[bookmark: dsbmie01ZCBG6XNX5VAPVMCAURDYCTDOEYOWMLRL][bookmark: dsbmis01ZCBG6XNNFNM3TX4ZBBFIKIUBSJQDGLR3]7	 BRIEFING FROM DUNSTABLE IN BLOOM

Liz Jones, the Chair of Dunstable in Bloom, highlighted the significance of the work Dunstable in Bloom do for the community and the Town.  
Liz explained how the In Bloom family worked; at the top is Britain in Bloom which is the pinnacle of excellence, next is Anglia in Bloom one of 17 regional areas which Dunstable takes part in, and lastly Dunstable in Bloom which is the grass roots level where volunteers, groups and the Councils work together for the benefit of the town.   

Volunteers are required who love the outdoors, gardening and giving back to the community.  Volunteering positions include tending the Physic Garden in Priory Gardens, deadheading the summer floral containers, fundraising and supporting the organisation and delivery of the annual local competition.  
Details were given as to how residents can help Dunstable in Bloom by being on the committee, starting community projects with friends and supporting fundraising activities.  Liz gave details of how to get involved and how to contact the organisation.
[bookmark: dsbmis01ZCBG6XJDYLJNQXL4XFEJIVEO3MZVGJIY]
[bookmark: dsbmis01ZCBG6XPUKEMVL35IVBDZTI4DSSHBXFMQ][bookmark: dsbmis01ZCBG6XK2OH7RQI3Y2ZGLJM4JHK3KTAYG]
[bookmark: dsbmis01ZCBG6XOMF63ZHEYR4VC2APEHALAH2JDU]QUESTIONS AND COMMENTS FROM ELECTORS AND BUSINESS REPRESENTATIVES

Electors were encouraged to ask questions to the panel.
1.	A resident asked what interventions the Town Clerk & Chief Executive had provided at the Town Council to prevent the escalation of the Councillor behaviours which caused a Councillor to resign?
Paul Hodson Town Clerk and Chief Executive replied “that issues to do with Town Council misbehaviour formally have to be sent to the Monitoring Officer at Central Bedfordshire Council, so the Town Council has no legal ability or power to deal with Councillor behaviour; that role sits with Central Bedfordshire Council.  Informally, as the Council we do everything we can to support members.  We provide training, we have a Code of Conduct.  Our members have signed up to what’s called a Civility and Respect pledge that the National Association of Local Councils recommends to make additional commitment to be civil and respectful to one another and to commit to taking part in the national campaign to introduce better support and stronger legislation around Councillor behaviour.  All our current Councillors have also signed up to an individual personal commitment to be civil and respectful in their behaviour.  There have not been any significant concerns about the way Council meetings are run.   Use of social media is a matter for individual Members.  The council provides comprehensive training and support in what is and isn’t good use of social media.”
2.	A resident asked the Town Clerk and Chief Executive, With the precept looking to rise by 12%.  How can this be justified?  What is the Council doing to reduce costs, looking at revenue streams to increase income because many residents are choosing between heating and eating in this cost-of-living crisis?
Paul Hodson Town Clerk and Chief Executive replied “it’s a matter forMembers to decide on what the precept is and members I’m sure will be happy to talk about the very comprehensive process the Council went through; every committee looked at the budget twice this year.  The actual increase is 7.92% this year, not 12%.  When we initially budgeted it was going to be 12% but members got it down to 7.92%.  We’ve taken out one of the events this year namely Priory Pictures at Priory Gardens, to achieve a saving.   The Council is facing cost increases including those due to  National Insurance rises, and a number of contractors have just had to put up their costs particularly around staffing.  Catering costs have gone up significantly over what you’d want them to be.  So, we’ve made savings where we can and 7.92% reflects the increased cost of carrying on delivering the same services.
3.	An Elector asked if there was any plan to address the potholes in Dunstable’s roads?
Councillor John Gurney, Town Councillor and Central Bedfordshire Councillor advised the resident to raise the issues of potholes directly with Central Bedfordshire Council or on the Fix my Street website.
4.	A question was asked of the Voluntary groups; how many hours do you need to give to be a volunteer?
Gill Peck answered that with certain voluntary positions there needs to be a certain number of hours such as two hours for Lunch Club and Breakfast Club.  With other positions organisations generally are grateful for any time that volunteers can give.
5.	Dunstable is littered with disused buildings and sites are representations being made to Central Bedfordshire Council and its counterparts?
Councillor John Gurney replied there are processes for dealing with empty properties and sites and Central Bedfordshire Council are aware of these. 
6.	Question to Gill Peck from Dunstable Town Council.  Do you offer any vocational training so that volunteers can go to find sustainable employment?
Safeguarding training is given to all volunteers if they are working with vunerable or young people.  We encourage young people who a participating in the Duke of Edinburgh to volunteer with us.  Unfortunately, we cannot facilitate NVQ ‘s.

[bookmark: dsbmis01ZCBG6XIQZQPNIETYONEIJTLD6MFZWGO5]The Town Mayor thanked everyone for their attendance and participation and closed the meeting at 7.45 pm

[bookmark: dsbmis01ZCBG6XKQRFRHOCFUNNG3U4L5PQ4B7CRY]
12 Date of the next meeting - Monday 23 March 2027at 7 pm

[bookmark: dsbmie01ZCBG6XKQRFRHOCFUNNG3U4L5PQ4B7CRY] 
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