
 

 

 
 
 
 
 
 
 
 
 
 
Notice of a Meeting of the Finance and General Purposes Committee 
 
 

 

David Ashlee Town Clerk and Chief Executive       
 
     
          Date: 4 March 2021 
Dear Councillor, 
 
Please note that a remote meeting of the Finance and General Purposes Committee will be 
held on Monday 15 March 2021 at 7.00 p.m. using Microsoft Teams. 
 
Members of the public and press who wish to attend the remote meeting are welcome to do 
so and should notify their intention to attend by emailing Ian.Reed@dunstable.gov.uk by  
5 p.m. on Friday 12 March 2021. Instructions on how to join will then be sent out in advance 
of the meeting 
 

A G E N D A 
 

1. Apologies for Absence 

 
2. To approve the Minutes of the Meeting of Finance and General Purposes Committee 

held on 18 January 2021 (copy previously circulated). 
 
3. Specific Declarations of Interest. 
 
4. Well Being Policy - Report (see page 3)   
 
5. Financial Monitoring - Report on the Revenue Budget Position for period ending 31 

January 2021 and details relating to the Council’s earmarked Reserves as at 28 February 
2021 (see page 6)  

 
6. Referral Report from the meeting of the Community Services Committee held on 1 March 

2021 (see page 12 ) 
 
7. Working Towards Carbon Neutral Status 2030 – Report (see page 14 )  
 
                                                                                                               Continued 
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8. Audio - Vision Facilities for Council Chamber – Report (see page 17 ) 
 
9. Representatives on Outside Organisations - to receive reports from representatives on the 

following outside organisations: 
 

CAB Management Committee – Councillor Bater 

Dunstable International Town Twinning Association – Town Mayor and Councillors 
Corkhill and Abbott  

Hospice at Home Management Committee – Councillor Jones 

    Ashton Almshouses Charity – Councillors Corkhill and Hollick 

 

NB: Those Members who are not members of this Committee but are representatives of organisations 
reporting thereto are reminded to provide a report in time for the meeting. 

 
PART 2 of the Agenda 

10. Move to exclude press and public in accordance with Public Bodies      
(Admissionsto Meetings) Act 1961 sect.1.2 to discuss matters; 

(a) affecting the information relating to the financial affairs of a third party 
  (b) affecting employees’ remuneration and conditions of employment 

 
11. Bad Debt Report (see page 30) 
 
12.  Car Allowance Report (see page 34) 
 
 
 

Yours faithfully, 
 

 
 
 
 
David Ashlee 
Town Clerk and Chief Executive 
 
To:  All Members of Finance and General Purposes Committee: 
 Councillors Peter Hollick (Town Mayor), Gloria Martin,(Deputy Town Mayor), Sid Abbott (Chairman), Philip 
Crawley (Vice-Chairman), Wendy Bater, Matthew Brennan, Mark Cant, Alan Corkhill, John Gurney, Kenson Gurney, Liz 
Jones, Cameron Restall, Lee Roberts and Johnson Tamara and other Members of the Council for information. 
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DUNSTABLE TOWN COUNCIL 
 

FINANCE & GENERAL PURPOSES COMMITTEE 
 

MONDAY 22 MARCH 2021 
 

WELLBEING POLICY 
 

Purpose of Report:   To request that members approve the adoption of a Wellbeing 
Policy. 

 
1. ACTION RECOMMENDED 
 
1.1 That the Committee approve the adoption of a Wellbeing Policy, the details of which 

are set out below.  
 
2. INTRODUCTION 
 
2.1 As part of the Council’s approach to becoming an “Investors in People” organisation, 

the Council’s senior management team is continually considering ways in which to 
improve our management of the organisations and its employees. 

 
2.2 Good mental health has been a relatively high profile agenda over the last 12 months, 

and with the additional pressures that the pandemic has brought to many, now more 
than ever supporting employees to have good mental health is very important.  

 
2.3 Whilst staff have not raised concerns regarding the way in which the Council 

manages the issue of employee mental health, this is not to say that the Council could 
not improve this further.  Members will be aware of the Employee Assistance 
Programme (EAP) with its access to free help and guidance, including counselling 
that the Council is signed up to.  This is well used, and a useful tool for line managers 
to offer staff.  More recently, with the Council signing up to the Virtual College, and 
as a result the Council now offers an online mental health training course with access 
to additional resources.  

 
3. WELLBEING POLICY 
 
3.1 The policy at appendix 1 clearly states the Council’s responsibilities as an employer 

and how it encourages, supports and enables good mental health of its workforce. 
 
3.2 The policy makes reference to management actions which are embedded in the 

organisation such as regular 1:1 and annual appraisals.  The policy does not bring 
any additional burdens or responsibilities to the Council, and merely lays out clearly 
what the workforce can expect from the Council and how the Council manages 
mental health of its employees.  

  
4. FINANCIAL IMPLICATIONS 
 
4.1 None.  
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5. POLICY AND CORPORATE PLAN IMPLICATIONS 

5.1 The recommendation accords with the Council’s aim of becoming an Investors in 
People Organisation and specifically with the Council’s objective of ‘continuing to 
improve the organisational management and efficiency of the Council’. 

6. HEALTH AND SAFETY IMPLICATIONS 

6.1 None. 

7. HUMAN RESOURCE IMPLICATIONS 

7.1 None. 

8. LEGAL IMPLICATIONS 

8.1 None 

9. EQUALITY & DIVERSITY 

9.1 By adopting the policy it enables the Council to clearly state and further evidence how 
they will ensure they meet the requirements under the Equality Act 2010. 

10. APPENDICES 

10.1 Appendix 1 – Wellbeing Policy 
 
11. CONCLUSION 
 
11.1 The adoption of this policy compliments what the Council is already doing (e.g. EAP 

and mental health training) to ensure that its workforce has positive mental health. 
Through the adoption of the policy, it will ensure the way in which mental health issues 
are managed and dealt with is consistent across the organisation.  

   
12. AUTHORS 
 
12.1 Becky Wisbey – Head of Community services 
 E-mail – Becky.Wisbey@dunstable.gov.uk  
  
12.2 Gill Peck – Youth and Community Manager   

E-mail – Gill.Peck@dunstable.gov.uk 
 

mailto:Becky.Wisbey@dunstable.gov.uk
mailto:Gill.Peck@dunstable.gov.uk
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DUNSTABLE TOWN COUNCIL 
 

FINANCE AND GENERAL PURPOSES COMMITTEE 
 

15 MARCH 2021 
 

FINANCIAL MONITORING REPORT 
 

Purpose of Report:   The purpose of this report is to: 
 i) provide a revenue budgetary control report for the period 

ending 31 January 2021 
 ii) provide detail of the Council’s earmarked reserves as at 28 

February 2021  

 
1. ACTION RECOMMENDED 
 
1.1 For Members to note the revenue budget position for the period from 1 April 2020 to 

31 January 2021. 
 
1.2 For Members to note the current balance of the Council’s earmarked reserves as at 

28 February 2021 and known commitments in the current financial year. 
 
2. INTRODUCTION 
 
2.1 This budgetary control report summarises the net expenditure against the budget for 

each service area as at 31 January 2021.  This forms the basis for the projected 
outturn at the end of this financial year taking account current known variances. 

 
3. REVENUE BUDGETARY REPORT 
 
3.1 The summary at Appendix 1 shows the net expenditure at 31 January 2021 per 

service area and an indication of the anticipated outturn against budget, taking 
account of seasonal variances and known commitments for the remainder of the 
financial year. 

 
3.2 The summary shows a potential overall net revenue underspend at the end of the 

financial year of £103,482.  However, members should note that this figure will reduce 
to under £60,000 if recommendations for expenditure are approved as presented 
elsewhere on this agenda.  

 
3.3 It should be noted that whilst officers have a better view on the effects of Covid-19 on 

the finances, there is still uncertainty as to how this will impact the year-end position. 
Changes in Government guidance and a significant number of external factors could 
impact costs as well as income.  

 
3.4 Within Finance and Support Services the overall forecast is to be £2,020 overspent. 

Significant variances to budget are as follows: 

• Finance and Support Services staff costs forecast to be underspent by £4,506 
due a retirement payment offset by a saving in maternity costs to cover 
maternity leave within the team. There is also a saving from a 3-month 
vacancy in the team. 
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• Central Services is forecast to be overspent by £9,117 mainly attributable to 
professional fees for various largescale works within the financial year offset 
by a reduced expenditure on training. 

• Grove House cost centre is forecast to be overspent by £13,508 due to the 
offices on the ground floor being vacant due to the current circumstances 
surrounding the global pandemic. 

• Corporate Management Cost centre is forecast to be underspent by £5,565. 
this underspend, in part due to an underspend projected for un-claimable VAT. 

• Democratic Representation is forecast to underspend by £10,534 mainly due 
to unused Mayoral allowance, transport and hospitality during the lockdown 
period where Mayoral activities were limited. 

 
3.5 Within Grounds and Environmental Services the overall forecast is to be £50,432 

overspent. Significant variances to budget are as follows: 

• Grounds Staff Costs is due to be underspent by £52,763 mainly attributable to 
a forecast 10-month vacancy on the Parks Development Officer position and 
a Grounds Assistant 7-month vacancy (both posts are now filled). 

• Cemetery is due to be underspent by £31,463 mainly due to over-achievement 
of income on burials offset by an increase in equipment, cleaning, waste 
disposal costs due to Covid-19. 

• Recreation Grounds Cost centre has a forecast overspend of £8,563 mainly 
attributed to a loss of income on external contracts and rent due to the Covid-
19 pandemic. 

• Town Centre and Gardens also has a forecast underspend of £2,355 due to 
another potential loss of income on an external contract due to the Covid-19 
pandemic 

• Town Ranger Service is forecast to be underspent by £5,845. This underspend 
is attributable to underspend on public realm maintenance due to CBC not 
installing electronic information signs at the town gateways therefore it has not 
been necessary to expend this budget this year. 

• Creasey Park has a forecast overspend of £154,478 due to a £94,000 loss of 
income on the ATP and a £137,000k loss on room hire, bar and catering sales 
due to circumstances surrounding the COVID-19 pandemic. However, there 
are offsetting savings: £72,000 not spent across bar/catering stock, 
bar/catering casual and overtime staffing budgets, and cleaning contracts 
during the COVID-19 pandemic lockdown. 

• Bennett Memorial Recreation Ground Splash Park has a forecast underspend 
of £21,938 due to the lack of expenditure and commitments as a result of the 
closure this summer because of the Covid-19 pandemic. 

 
3.6 Within Community Services overall it is forecast to be £155,934 underspent. 

Significant variances to budget are as follows: 

• Community Services staff cost centre has a forecast underspend of £36,456 
mainly attributable to two vacancies within the team; Community Assistant and 
Youth and Community Manager (both posts are now filled). 

• Older Peoples Services has a forecast underspend of £12,615 based on a 
closure of services due to Covid-19 pandemic.  

• Community Engagement has a forecast underspend of £12,621 based on all 
future events currently cancelled due to the Covid-19 pandemic 

• Grove Corner cost centre is underspent by £10,192 from a number of smaller 
savings. 
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• Events programme is forecast to underspend this financial year by £85,019 
due to the cancellation of all events this year until further notice, subject to 
Government guidance on large gatherings. 

• Central Marketing is due to underspend by £14,925 due to a saving in 
production of the Council magazine ‘Talk of the Town’. 

• Priory House is forecast to overspend by £25,841 due to loss of income due 
to the temporary closure; the overall overspend was partly offset by savings 
on catering costs. 

• Town Centre Management is forecast a £9,075 underspend due to reduced 
events and waste during the Covid-19 lockdown period. 

• High Street Heritage Action Zone budget is forecast to be on-budget. 
  

4. RESERVES 
 
4.1 The schedule enclosed at Appendix 2 provides detail of actual contributions to and 

expenditure from reserve funds in the current financial year as at 28 February 2021. 
 
4.2 The schedule also includes the detail of further agreed/known commitments from 

earmarked reserves in this financial year and indicates an estimated end of year 
balance, which is of course subject to any further agreed expenditure. 

 
4.3 The schedule does not take account of the recommendations for release of funds to 

be considered at other agenda items. 
 
5. FINANCIAL GOVERNANCE 
 
5.1 In place of Accounts Sub-Committee, Councillors should, as a minimum, view and 

audit the Councils accounts on a quarterly basis.  
 
5.2 The last quarterly financial Councillor audit took place virtually due to Covid-19 

Pandemic and was completed on the 9 February 2021 with the Chairman of Finance 
and General Purposes Committee, Councillor Abbott and Councillor John Gurney 
taking part. The Councillors carried out a ‘mini-audit’ which included requests of 
financial information on various purchase ledger invoices paid, together with verifying 
all of the bank statements of the accounts against the Accounts Software relating to 
October, November and December 2020. 

 

5.3 No issues or discrepancies material or otherwise, were raised. 
 
5.4 Further quarterly meetings have been arranged and all Councillors have been made 

aware and invited to attend any future Financial Governance Audit meetings they can 
make. 

 
6. FINANCIAL IMPLICATIONS 
 
6.1 These are inherent within the content of this report. 
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7. APPENDICES 
 
7.1 Appendix 1 – Summary of Net Revenue Expenditure 
 
 Appendix 2 – Summary of Reserves 
 
8. AUTHORS 

 
8.1 David Brough – Senior Finance Manager  

Lisa Scheder – Finance & Procurement Manager 
 E-mail: David.brough@dunstable.gov.uk 

E-mail: Lisa.Scheder@dunstable.gov.uk 

mailto:David.brough@dunstable.gov.uk
mailto:Lisa.Scheder@dunstable.gov.uk
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DUNSTABLE TOWN COUNCIL 
 

FINANCE AND GENERAL PURPOSES COMMITTEE 
 

MONDAY 15 MARCH 2021 
 

REFERENCE FROM COMMUNITY SERVICES COMMITTEE 
 

Purpose of Report: To consider and approve a recommendation made by the Community 
Services Committee on 1 March 2021 – Members will need to 
familiarise themselves with the 1 March Community Services 
agenda for this item.   

 
1. SERVICE LEVEL AGREEMENTS  
 
1.1 At the meeting of the Community Services Committee, held on 1 March 2021, 

Members received a report detailing necessary changes to the 2021/22 Service 
Level Agreements relating to grants to the voluntary sector. 
 
Following a full discussion on the proposals the following was approved:  

 
RESOLVED: (i) That it be recommended to the Finance and General Purposes 

Committee that a member working group be established to 
review current arrangements for grant aiding the voluntary 
sector through Service Level Agreements.  The working group 
to comprise Councillors Gloria Martin, John Gurney, Cameron 
Restall and at least one other member from the Finance and 
General Purposes Committee.  The working group to report 
back recommendations to the Community Services Committee. 

 
(ii) That it be recommended to the Finance and General Purposes 

Committee that the current grant given to Community Action 
Bedfordshire (CAB) be assigned to the Bedfordshire Rural 
Community Council (BRCC) in light of the BRCC merger with 
the CAB. 
 

(iii) That it be recommended to the Finance and General Purposes 
Committee that the payment of the 2020/21 grant to the 
Dunstable Town Guides and Priory Church be deferred until 
both organisations have submitted required financial 
information to officers. 

 

(iv) That it be recommended to the Finance and General Purposes 
Committee that the payment of the 2021/22 grant to Dunstable 
Town Band be deferred until the Band is fully operational again 
and their exact financial requirements are established. 
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2.     ELECTRONIC HIGHWAYS SIGNAGE  
 
2.1 At the meeting of the Community Services Committee, held on 1 March 2021, 

Members received a report detailing the costs involved in meeting the Council’s 
aspiration for an electronic highways sign as detailed in the current Corporate Plan. 

 
 Following a full discussion on the proposal the following was approved: 
  

RESOLVED: (i) That it be recommended to Finance and General Purposes 
Committee that up to £20,000 from anticipated 2020/21 
revenue savings be allocated for the purchase of an electronic 
highways sign. 

 
3. AUTHOR 
 
3.1 Becky Wisbey - Head of Community Services 

becky.wisbey@dunstable.gov.uk   
 
 
 

mailto:becky.wisbey@dunstable.gov.uk
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DUNSTABLE TOWN COUNCIL                   

 
FINANCE AND GENERAL PURPOSES COMMITTEE 

 
MONDAY 15 MARCH 2021 

 
WORKING TOWARDS CARBON NEUTRAL STATUS 2030 

 

Purpose of Report:  To seek Member approval for funding to appoint consultants to 
undertake a baseline review of the Council’s greenhouse gas 
emissions and carbon footprint.   

  
1. ACTION RECOMMENDED 
 
1.1 That Members approve the release of up to £5,000 from predicted corporate 

revenue savings 2020/21 to fund the consultancy work outlined in this report.    
 
2. BACKGROUND 
 
2.1 Members will be aware that one of the Council’s ambitions set out in the Corporate 

Plan 2020 to 2023 is to work towards making the organisation carbon neutral by 
2030. 

 
2.2 This Committee established a Member / Officer working group in March 2020 and at 

the working group meeting held in September 2020 it was decided that it would be 
appropriate to secure the services of a specialist consultant to undertake a baseline 
study of the Councils greenhouse gas emissions and carbon footprint across the 
whole of the organisation and its wide range of services.    

 
3. MAIN CONSIDERATIONS  
 
3.1 The Head of Grounds and Environmental Services is currently preparing a 

consultancy brief for the baseline study, for approval by the working group 
members. 

 
3.2 Once the brief has been finalised the Councill will approach a number of specialist 

consultants (identified with assistance from Central Bedfordshire Council) to obtain 
quotations for the work and establish methodologies for the survey. 

 
3.3 It is estimated that the cost of employing consultants should be no more than 

£5,000. It is therefore proposed that the funding required is taken from predicted 
corporate revenue savings for 2020/21.      

     
 4. FINANCIAL IMPLICATIONS 

4.1 The Council is predicting a corporate revenue saving of approximately £55,000 
(subject to financial requests considered elsewhere on this agenda) for 2020/21. 
This is detailed more fully in a separate report to this Committee.   
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5. POLICY AND CORPORATE PLAN IMPLICATIONS 

5.1 The proposal detailed in this report supports the Council’s ambition to work towards 
making the organisation carbon neutral by 2030. 

6. HEALTH AND SAFETY, HUMAN RESOURCE IMPLICATIONS, LEGAL 
IMPLICATIONS, EQUALITIES IMPLICATIONS 

6.1  None  

7. ENVIRONMENTAL POLICY IMPLICATIONS   

7.1 The proposal detailed in this report is in line with the Councils Environmental Policy.  

8. APPENDICES AND BACKGROUND PAPERS 

8.1 None 

9. AUTHOR 
 
9.1 John Crawley 
 Head of Grounds and Environmental Services 
 john.crawley@dunstable.gov.uk    
 
  

mailto:john.crawley@dunstable.gov.uk
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DUNSTABLE TOWN COUNCIL                   
 

FINANCE AND GENERAL PURPOSES COMMITTEE 
 

MONDAY 15 MARCH 2021 
 

PROVISION OF AUDIO  -  VISION FACILITIES FOR COUNCIL CHAMBER   
 

Purpose of report:  The purpose of this report is to seek approval for the provision of 
audio-vision facilities for the Council Chamber that could potentially 
allow for the following: sound reinforcement, assistive listening, 
wireless presentations, voting, web streaming and recording, AV 
and room control, live web streaming to Council social media 
platforms, audio – video recording to provide a complete copy of the 
meetings for the public record, integration with document 
management systems (agendas, minutes, motions), audio visual 
care, service desk/user support, remote diagnostics, onsite 
engineering 

 
1. ACTION RECOMMENDED 
 
1.1 That the Committee considers the immediate purchase of appropriate audio-vision 

facilities for the Council Chamber in Grove House, including the purchase of 
speakers, microphones and supporting equipment, ensuring that Committee and 
Council meetings are enabled for recording and streaming and that provision be 
made to ensure hybrid meetings can be held effectively. 
 

1.2 That the Democratic Services Manager be tasked to prepare a publication scheme 
for the Council as well as ensuring the Council has effective retention and disposal 
policies for the retention of documents and recordings. 
 

2. BACKGROUND 
 
2.1 Principal Councils and many larger parish and town councils provide facilities in 

their council chambers that enable meetings to be recorded and broadcast through 
appropriate social media outlets.   

 
2.2 Members have recently requested that the feasibility for the installation of similar 

facilities be tested for the Council chamber. 
 
2.3 This report presents proposals and costings for a fully specified service that will 

allow for all meetings to be broadcast and recorded as well as making provision for 
more effective presentations in the chamber and the possibility to stage hybrid 
meetings allowing for some members to attend meetings remotely.                 

 
3. MAIN CONSIDERATIONS  
 
3.1 The streaming and recording of Council and Committee and Sub - Committees 

would ensure all electors/residents had an opportunity to access meetings and 
other proceedings of the Council and ensure there was a complete record of 
meetings for the public record. 

 



AGENDA ITEM 8 

17 

 

 
3.2 In accordance with the ‘Openness of Local Government Bodies Regulations 2014’ 

all meetings of the Council can be recorded.  
 
3.3  This is in addition to the rights of press and public who are also able to record, film 

and broadcast meetings. The Council itself can photograph, film, record or 
broadcast meetings and can use or dispose of such material in accordance with its 
retention and disposal policies. Where a Council proposes to record all its own 
meetings it will be bound by its own policies. The Council can resolve how long 
such recordings will be kept and how members of the public can obtain copies. The 
Town Council will include the availability of such recordings within its ‘Publication 
Scheme’.  However, it should be noted that the minutes of Council meetings remain 
the statutory and legally binding, formal record of Council decisions. 

 
4. OPTIONS FOR RECORDING AND STREAMING EQUIPMENT REQUIRED 
 
4.1      Appendix 1 of this report provides detailed descriptions for three potential purchase 
 options. 
 

Option 1 -  takes the position that because of the size of the chamber individual 
microphones are not required.  In order to stream meetings a platform will be 
required and account (YouTube is free) and software - which is free such as OBS.  
Therefore, the system could be in place for a sum of £1,384 plus VAT.   

            
4.2   Option 2 – provides for individual microphones;  20 individual microphones on 
 stands with handheld radio microphones for audience / officer questions, reports 
 etc.  All of the above provides HD quality recording/streaming, and includes all the           
 cabling, and cases/storage racks needed to ensure it is packed away safely.           
 Content can be streamed live on Facebook (or any other social platform/website)           
 with live feedback/chat/comments/ if wanted or just placed as a recorded playback           
 after the event. Purchase price approximately £9,180 plus VAT (including time for           
 installation and setup of cabling, that would be made specifically for Grove House           
 and programming of software etc) 
 
4.3     Option 3 - As above, but wireless at a cost of £19,320.77 plus VAT to include  
          installation, setup and training for Members and officers. This would be a  top of  
          the range system with the mixer and camera system and is the option 
 recommended by officers. 

 
4.4   It is estimated there are 60 Council, Committee, and sub-committee meetings a           
 year. It is recommended that the set up and monitoring of the streaming be 
 provided by Event Production Live. This would ensure remote support and set up 
 was available for every meeting if required. Also, the use of the Council Chamber 
 and the audio/vision facilities could be used by outside organisations and could 
 create an income stream for the Council. 
 

4.5 In providing these services it is important to be sensitive to Grove House listed 
 building status; consultations would be needed with the conservation officer.  It is 
 important to note that no work/ installation would occur in Grove House  until all 
 works had been approved by the conservation officer.  Also, to keep Grove House 
 as an office and meeting venue for the twenty first century facilities  like this as 
 described in the report and appendix are required. 



AGENDA ITEM 8 

18 

 

 
 
5. FINANCIAL IMPLICATIONS 

5.1 There is no current budget allocated to this potential expenditure.  As a result, 
depending on which option members prefer, a sum of up to £25,000 be identified 
from corporate revenue savings details of which are reported elsewhere on this 
agenda. 

6. POLICY AND CORPORATE PLAN IMPLICATIONS 

6.1 The recommendations detailed within this report are in accordance with the 
Councils Corporate Plan objective of ‘Continuing to improve the organisational 
management, efficiency and environmental sustainability of the Town Council’. 

7. HEALTH AND SAFETY AND LEGAL IMPLICATIONS 

7.1 The recommendations detailed in this report will assist in ensuring that the Council 
meets its obligations with regard to the safe management of its buildings and 
ensures efficient and effective meetings and ensures the public can follow and 
participate where appropriate either at the meeting or via streaming. 

8. ENVIRONMENTAL AND SUSTAINABILITY IMPLICATIONS 

8.1 None. 

9. HUMAN RESOURCE IMPLICATIONS 

9.1 None  

9. APPENDICES AND BACKGROUND PAPERS  

9.1 Appendix 1 - Detailed quotation and specification document prepared by  
   Event Production Live 

10. AUTHORS 
 
10.1 Ian Reed – Democratic Services Manager  
 ian.reed@dunstable.gov.uk  
 
 David Ashlee – Town Clerk and Chief Executive 
 david.ashlee@dunstable.gov.uk   
 
 
 

mailto:ian.reed@dunstable.gov.uk
mailto:david.ashlee@dunstable.gov.uk























